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AGREEMENT
This is an Agreement between the Hannibal Central School District by its Board of
Education (herein called, respectively, the "District" and the "Board"), and the Civil
Service Employees Association, Inc., Local 1000, AFSCME/AFL-CIO (herein called
the "Association "). The Agreement is entered into under the provisions of Chapter
392 of the Laws of 1967, as amended (the Public Employees Fair Employment Act).
July 1,2003 - June 30, 2006
ARTICLE 1
Mana2ement Ri2hts
A. The School District retains the sole right to manage its business and services and to direct
the working force, including the right to decide the number and locations of its business
and service operations, the business and service operations to be rendered, and the
methods, processes, and means used in operating its business and services, and the
control of its buildings, real estate, materials, tools, and all equipment which may be used
in operating its business and services or in supplying its business and services; to
determine whether and to what extent the work required in operating its business and
servic'es will be performed by employees covered under this Agreement; to maintain
order and efficiency among employees, including the sole right to hire, lay-off, assign,
transfer, promote, discipline, discharge, suspend; to determine the scheduling of the
departments, and to determine the starting and quitting ti~e and the number of hours to
be worked; subject to such regulations governing the exercise of these rights as are
expressly provided in this Agreement, or provided by law.
B. The above rights of the School District are not all inclusive, but indicate the type of
matters or rights, powers, and authority the employer had prior to entering into this
Agreement and are retained by the School District, except as expressly and specifically
abridged, delegated, granted or modified by this Agreement.
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ARTICLE 2
Association Security
A. The School District shall deduct bi-weekly from the wages of each employee and remit
on a bi-weekly basis to the Civil Service Employees Association, Inc., Capitol Station,
P.O. Box 7125, Albany, New York 12224, regular membership dues and any Health and
Accident Insurance premiums and/or any Life Insurance premiums for those employees
authorizing such deductions. The District agrees that it shall not accord dues deduction
or similar check-off rights to any other organization without express approval of the
CSEA.
Separate deductions will be made for membership dues, Group Life, Accident and
Sickness and Supplemental Life insurances and will be reflected separately on the
employee's paycheck stub. An alphabetical listing of deductions ~hould be sent to CSEA
each pay period reflecting the employee's name, social security number and dollar
amount deducted for dues and for each insurance program.
Separate checks covering the payroll deductions are to be submitted with the deduction
.
informationand made payable as follows:
a.)
b.)
Membership Dues/payable to CSEA, Inc.
Group Life/Insurance/payable to Jardine Emmett & Chandler, Inc.
c.)
d.)
Accident & Sickness Insurance/payable to Jardine Emmett & Chandler, Inc.
Supplemental Life Insurance/payable to Jardine Emmett & Chandler, Inc.
B. The Hannibal Central School District (employer), recognizes Civil Service Employees
Association Inc., Local 1000 AFSCME/AFL-CIO (Association), as the sole and exclusive
representative for collective negotiations with respect to salaries, wages, hours and all
other terms and conditions of employment for the employees in the bargaining unit as
defined below.
The recognized bargaining unit shall consist of all regular employees in the following job
titles:
Bus Driver
Cook
Food Service Helper
Head Cook
Motor Vehicle Operator
Cleaner
Building Custodian
Maintenance Worker
Groundsworker
This recognition shall extend for the maximum period permitted by law.
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Article 2 (continued)
c. The Association shall have the sole right to represent employees in the defined bargaining
unit in any and all proceedings under the "Public Employees' Fair Employment Act,"
under any applicable law, rule, regulations, or statute; under the terms and conditions of
this Agreement; and to pursue its objectives free from any interference, restraint, coercion
or discrimination by the School District.
D. The above rights of the Association are not all-inclusive, but indicate the type of matters
or rights which belong to or are inherent to the Bargaining Agent.
E. If an employee who is a member of the Association is charged with any violations, the
facts and circumstances involved will be reported to the Labor Relations Specialist of the
Association before any disciplinary action is taken pursuant to Section 75 of the Civil
Service Law.
F. The Association shall have the right to post notices and other communications on bulletin
boards maintained on the premises and facilities of the School District provided,
however, that their content is not derogatory or controversial. The School District agrees
that the facilities of the school shall be available for any Association meetings when such
use does not interfere with any scheduled events or involve any cost to the School
District. It is agreed that any employee scheduled to work at the time of the meeting shall
not be allowed to leave his work location to attend the meeting. Application for the use
of the facilities shall be made in accordance with established procedures.
G. The Association shall have the right to designate a representative of insurance agents of
the Association's sponsored insurance programs to visit the employees on the job for the
purpose of interesting them in this protection and/or adjusting any claims provided,
however, the appropriate School District official is notified and no inordinate interruption
in the work of the employee will be involved. For the purpose of administering, adjusting
or interpreting the terms and conditions of this Agreement, the Association Labor
Relations Specialist shall have the same rights.
H. The District will provide the Association on a semi-annual basis, February 1 and Septem-
ber 1, the names, addresses and date of hire of all bargaining unit member(s) with a desig-
nation of which ones are members.
I. The Unit President or designee shall be allowed up to five (5) days per year with pay and
no charge to accumulated credits to attend C.S.E.A. workshops or conventions.
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ARTICLE 3
Strikes
A. Pursuant to Section 210, Subdivision 1, of the "Public Employees' Fair Employment
Act," the Association hereby affirms that it does not assert the right to strike, or to impose
an obligation upon its membership to conduct, assist, or participate in any such strike.
ARTICLE 4
Probationary Employees
A. Each new employee shall be considered on probation for a period not to exceed ninety
(90) days. He/She shall not be entitled to a permanent appointment, within the above
time limits, until the. appropriate supervisory official evaluates his/her performance and
rec'ommends to the Superintendent of the School District that his/her performance is
satisfactory.
B. It is agreed that any probationary employee can be discharged at the sole discretion of the
School District, and he/she shall not have the right to seek relief pursuant to the Griev-
ance Procedure of the Board of Education.
ARTICLE 5
Job Security
A. The School District agrees that employees, other than probationary employees, shall
receive the full protection of Section 75 of the Civil Service Law as it relates to discharge,
suspension, reprimand, fine or demotion.
ARTICLE 6
Retirement and Health Insurance
A.t.
. Transportation and Food Service employees who retire from service in the Hannibal.
Central School District and who are members of the District Health Insurance Plan may
have their accumulated sick leave converted to a credit which will be applied, until it is
exhausted, to the retired employee's share of the cost of carrying the health insurance
after retirement. After the credit is depleted; the retired employee may continue to carry
the health insurance by making the appropriate payments to the District.
.
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Article 6, A.I (continued)
A.2.
B.
c.
Conversion of the accumulated sick leave will be according to the following formula:
Days of Accumulated Sick Leave
x Contract Salary, Final Year of Em{Jlovrnent
200
credit to be established for insurance purposes.=
A retired employee who, for whatever reason, ceases to be a member of the Health
Insurance Plan will forfeit any unused portion of the credit established by the above
formula. .
On retirement from service with the Hannibal Central School District the District will pay
50% of the retired employee's individual plan and 35% of his/her dependents'. The Dis-
tlict shall also pay $125 for each person who elects the Prescription Drug Rider. Any
premium cost for individual or dependent coverage in excess of $125 shall be paid by the
employee.
Custodians who retire from service in the Hannibal Central School District and who are
members of the District Health Insurance Plan, may have their accumulated sick leave
converted to a credit which will be applied, until it is exhausted, to the retiree's share of
the cost of carrying the health insurance after retirement. The District will pay 50% of the
employee's individual plan and 35% of his dependents. After the credit is depleted, the
retiree may continue to carry the health insurance by making the appropriate payments to
the district.
Sick leave will be converted to a credit according to the following formula:
Accumulated davs of sick leave X Contract salary, final year of employment
240
A retiree who, for whatever reason, ceases to be a member of the health insurance
plan will forfeit any unused portion of the credit established by the above formula.
All employees hired prior to July 1, 1976 are covered by the non-contributory retirement
system including 75i. All employees hired July 1, 1976 or later shall be covered by
.Article 14 or 15 of the New York State Employee Retirement System (NYSERS).
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Article 6, D. (continued)
D. Emplovees who retire from service - In the event a retired unit member, who served the
district for fifteen years, dies prior to the utilization of all accrued days, and providing
further that at the time of his/her death the unit member has a spouse or other eligible
dependents covered by the Health Insurance plan, such spouse or other eligible dependent
may remain a member of such program and utilize the decedent's remaining "credit" for
premium costs until the surviving spouse or dependent dies or is no longer eligible for
membership in the plan or until "credit" is used up. After the "credit" is depleted, the
surviving spouse or eligible dependent may remain a part of the group program beyond
. the COBRA eligibility period provided (1) the same is permissible with the District's
insurance carrier; (2) no premium increase is made to the group as a result thereof; and
(3) the spouse of dependent makes the appropriate premium payments to the District.
In cases where an employee and spouse are both employed by the District, the accumula-
ted sick leave of the non-participating spouse will be added to the credit of the participa-
ting spouse at time of retirement.
E.
ARTICLE 7
Leaves of Absence with Pay
A. Personal Davs - (Bargaining Unit Members) may have three (3) days of personal leave
per school year for personal emergencies that do not qualify under sick leave. The pay for
each day of personal leave shall be in an amount equal to the individual's regular daily
pay. Written application for such leave must be made to the Superintendent of Schools.
He/She shall grant such leave if it qualifies under these provisions and shall indicate
his/her approval in writing.
The following is a list of acceptable reasons for personal leave, but is not exclusive:
Court appearanc~ for any purpose
Business matters such as house closing
Death or illness in the family, not covered by sick or bereavement leave
Home emergencies or accidents
Ceremonies of a unique nature
Unused personal leave may be accumulated as sick leave.
Requests for such leave will be made in writing on the appropriate form to the
Superintendent, normally in advance of the desired leave. In emergencies, a written
request following the leave is acceptable.
.
The reason for the leave will be checked on the form provided by the district. Two (2) of
the three (3) days may be taken with no reason given.
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Article 7,A. (continued)
Personal Leave will not be granted for vacation or recreational purposes. Exception to
this may be made in special or unusual circumstances by the Superintendent. The reason
for the requested personal day must be clearly explained and justified by the unit member
requesting the leave.
B. Sick Leave - Ten (10) month Transportation and Food Service employees earn ten (10)
days of sick leave per year at the rate of one (1) day per month. Twelve-month custodial
staff employees will be credited with twelve (12) days of sick leave each year. Such
leave shall be granted for personal illness or for a serious illness or death in the
immediate family. Sick leave will be accumulative up to 250 days. The pay for each day
of sick leave shall be in the amount equal to the individual's regular daily pay. Hourly
custodial employees will receive sick leave benefits. At the beginning of each school
year, each employee will receive a personal notice of his/her accumulated sick leave.
c. Bereavement Days - For bargaining unit employees, three (3) days shall be granted per
occurrence (non-cumulative) for a death in an employee's immediate family. The
immediate family shall include: Mother, Father, Grandparent, Guardian, Spouse, Child,
Grandchild, Sibling, Mother-in-law or Father-in-law. Any additional time may be
requested of the Superintendent and, if granted, shall be drawn from the employee's
accumulated sick days.
D. Jury Duty
1. Pay for employees who work the day shift, impaneled for jury duty, shall equal the
difference between regular pay and jury duty pay, exclusive of mileage.
2. On days when the employee is excused by the Court for the entire day, he/she will
return immediately to school and resume his/her duties for the balance of the day.
3. If the employee is dismissed by the Court by 10:30 a.m., he/she will return
immediately to school and resume his/her duties for the balance of the day.
4. The Superintendent will obtain from the Clerk of the Court a report of dismissal
times for the jury panel.
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ARTICLE 8
Grievance Procedure
A. Definitions: As used herein, the following tenns shall have the following meanings:
(1.) School District shall mean the Board of Education, Hannibal Central School.
(2.) Emplovee shall mean any person directly employed and compensated by the
aforesaid School District, excepting those employees defined as members of the
teacher negotiating unit.
(3.) Supervisor shall mean any person, regardless of title, who is assigned to exercise
any level of supervisory responsibility over an employee.
(4.) Grievance shall mean any claimed violation, misinterpretation, or inequitable
application of the existing laws, rules, procedures, regulations, administrative
orders, or work rules of the Hannibal Central School District.
B. Procedures:
Step 1
The dispute or grievance must be taken up verbally by the employee with his/her super-
visor, and, if the employee desires, with the aid of a representative, no later than twenty
(20) calendar days of when the employee knew or should have known of the grievance.
Step 2
If the supervisor's response to Step 1 is not acceptable, the grievance shall then be pre-
sented to the Superintendent of Schools or his/her designee, in writing, no later than five
(5) school days from the date of the supervisor's answer.
A meeting between the Superintendent of Schools or his/her designee and the aggrieved
. and/or his/her representative shall be arranged as soon as possible, but no later than three
(3) school days from receipt of the grievance.
The Superintendent of Schools or his/her designee shall respond in writing no later than
five (5) school days after such meeting.
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Article 8, B. (continued)
Step 3
In the event that the grievance or dispute is not settled in Step 2, the Board of Education
shall be notified, in writing, within fifteen (15) school days after the receipt of the written
answer in Step 2.
A meeting between the aggrieved and/or his/her representative and the Board of
Education shall be arranged as soon as possible, but in any event, no later than thirty (30)
calendar days after receipt of the appeal notice.
The Board of Education shall submit its finding and decision in writing within thirty (30)
calendar days from the date of the meeting.
The decision of the Board of Education shall be final.
ARTICLE 9
Miscellaneous
A. Payroll deductions are permitted for Credit Union, CSEA dues, local organization dues,
deferred compensation and IRS 125 Flexible Spending Programs.
B. A copy of this Labor Agreement will be provided to each affected employee of the Hanni-
bal Central School District.
C. The Hannibal Central School District shall continue to make reasonable provisions for
the safety and health of its employees during the hours of their emploYment. The District
agrees to continue to provide protection devices and other safety equipment.
D. The District and the CSEA Unit will form a Labor Management Committee for ongoing
improvement in our workplace.
ARTICLE 10
Salaries and Benefits - Food Service Emplovees
A. Current Food Service employees will receive a 3% wage increase for the 2003-04 school
year, a 3% wage increase for the 2004-05 school year, and a 3% wage increase for the
2005-06 school year.
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Article 10 (continued)
B. Salaries for Food Service employees hired prior to July 1. 1997 are as follows:
IIead Cook
Step 1
Step 2
Step 3
2003-04
$25,194
$25,710
$26,227
2004-05
$25,950
$26,481
$27,014
2005-06
$26,729
$27,275
$27,824
'Food Service Worker
. Step 1
Step 2
$12.14
$12.72
$12.50
$13.10
$12.88
$13.49
Motor. Vehicle Operator
Step 1
Step 2
$ 9.26 .
$ 9.62
$ 9.54
$ 9.91
$ 9.83
$10.21
c. Hiring rates for Food Service employees hired after July 1. 1997 are as follows:
Head Cook
Step 1
Step 2
Step 3
2003-04
$19,243
$19,726
$20,207
2004-05
$19,820
$20,318
$20,813
2005-06
$20,415
$20,928
$21,437
Food Service Worker
Step 1
Step 2
$ 9.26
$ 9.62
$ 9.83
$10.21
$ 9.54
$ 9.91
Motor Vehicle Operator
Step 1
Step 2
$ 9.26
$ 9.62
$ 9.83
$10.21
$ 9.54
$ 9.91
All employees shall serve one (1) full year on the job before moving up a step.
A longevity increment of $100. per year will be paid to employees in their 12th year of service.
Longevity Award Upon Leaving the District - Food Service unit members employed prior to
April 9, 1998, upon a 30-day notice, will be granted a longevity award, based upon their years of
service to the district when leaving the district, according to the following schedule:
- 10-
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Article 10, C. (continued)
Longevity steps shall be paid after the appropriate number of years of service in the
district as listed below:
Head Cook
After 10 yrs.
After 15 yrs.
After 20 yrs.
2003-04
$2,267
$3,401
$4,535
2004-05
$2,335
$3,503
$4,671
2005-06
$2,405
$3,608
$4,811
Food Service Helper who works half time or more
(4 hours or more per day)
After 10 yrs.
After 15 yrs.
After 20 yrs.
$ 567
$ 851
$1,134
$ 602
$ 903
$1,203
$ 584
$ 877
$1,168
A unit member who becomes disabled, as determined by the N.Y.S. Employees' Retirement
System and/or Social Security System, will be waived from the 30-day notice.
D. Time and one-half will be paid for those hours worked over eIght (8) hours in a working
day. All banquet work shall be paid at the rate of $10 per hour. Banquet work shall be
posted and assigned employees on a rotational basis starting with top seniority to lowest.
If an employee refuses banquet work, his/her name will be placed on the bottom of the
list.
E. A food service employee filling head cook position as a substitute will receive a ten (10)
percent increase over his/her base pay.
F. Food Service Helpers will receive two (2) hours pay for those days when school normally
would be in session, but is closed due to inclement weather. Hourly employees who have
begun work at their regular starting time prior to a late school closing (not a Super-
intendent's Day) will be paid for the time they have worked in addition to the two (2)
hours (or for five (5) hour employees, two and one-half (2 Y2) hours. Food Service
Helpers shall also receive two (2) hours pay when school is closed for teaching purposes
on Superintendent's Conference Days (up to a maximum of two (2) days per school year).
Food service employees who work five (5) hours or more on a normal basis will receive
two and one half (2 Y2)hours of pay.
- 11-
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7-1-03 $450 $750
7-1-04 $450 $800
7-1-05 $450 $850
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Article 10, (continued)
G. Postin2 and Biddin2IFood Service
In the event of a vacancy within the food service staff which would provide for a promo-
tion, the District agrees to post the vacancy for three (3) working days. Currently em-
ployed food service personnel who are qualified for the job and whose qualifications are
equal or exceed other applicants will be given preference for the position.
H. Health Insurance
"Eligible food service employees may participate in the district health insurance program.
The employee contribution will be the lesser amount of eight percent (8%) in 2003-04,
nine percent (90/0)in 2004-Q5,. and ten percent (100/0)in 2005-06 of the premium cost
(single or dependent) or the cap amounts listed below:
The District shall also pay $125 for each person who elects the Prescription Drug Rider.
Any premium costs for individual or dependent coverage in excess of $125 shall be paid
by the employee. The co-pay for a generic drug is $5, and for a brand name prescription
$10.
New staff hired after July 1, 1992 for less than twenty (20) hours per week will not be
entitled to the Distri~t contribution for health insurance. ITpossible, they may contribute
the full individual or family premium (if allowed by carrier to join).
Health Insurance Financial Inducement Option - See Appendix "A" on page 23.
I. In the event a regular hourly employee is absent for a period of two consecutive weeks or
more, a regular employee getting less hours will move into that position with a substitute
getting the lesser hours.
J. Food Service Department employees will be reimbursed up to $40 per year for the pur-
chase of footwear or clothing.
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ARTICLE 11
Salaries and Benefits - Transportation Emplovees
All regular drivers shall be expected to make four (4) runs, or the equivalent time, per day
- two normally between 7:00 a.m. and 9:30 a.m. and two normally between 2:00 p.m. and.
4:30 p.m., and in addition, runs for parent reporting in the elementary school (4 days).
Drivers will receive $17.12 for 2003-04, $17.29 for 2004-05 and $17.46 for 2005-06.
B. Current transportation employees will receive a 3% wage increase for the 2003-04 school
year, a 3% wage increase for the 2004-05 school year, and a 30/0wage increase for the
2005-06 school year.
Salaries for transportation employees hired {JriorJulv L 1997 are as follows:
Step 1
Over 6
2003-04
$20,006
$20,325
2004-05
$20,606
$20,935
2005-06
$21,224
$21,563
Hiring rates for transportation employees hired after Julv L 1997 are as follows:
New Hire
After 6 years
2003-04
$16,839
$17,139
2004-05
$17,344
$17,653
2005-06
$17,864
$18,183
C. Drivers shall receive $175.00 each year as a safe driving bonus. The cost of
damage to a bus or the cost of property damage, either of which is the result of
driver error in the operation of a bus, shall be deducted from this bonus up to the
full amount of the bonus. In 'addition, all drivers who drive extra trips, BOCES
Occupational Education runs, sick runs and 5:30 runs shall receive an additional
seven dollars and fifty cents ($7.50) per month safe driving bonus for each month
of employment. Effective July 1, 1998, Special Education drivers and parochial
drivers will also receive the $7.50 per month safe driving bonus.
1.
2. The cost of damages shall be determined on the basis of the cost of parts,
materials or mechanic's time for repairs made in the district-owned garages; or by
the actual cost to the district of damages repaired by other agencies. The deter-
mination of the cost of repairs performed in the district-owned garage shall be
made by the head mechanic and will be subject to the review of the Super-
intendent of Schools.
.
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Article 11, C. (continued)
3. Preliminary determination of driver error will be made by the Superintendent of
Schools with notification to the driver. In the event that the driver disagrees with
the decision of the Superintendent of Schools, the facts shall be placed before a
panel consisting of the Superintendent of Schools, the Head Mechanic, a Board
Member to be appointed by the Board President, and three (3) bus drivers to be
selected by the Association, the latter to serve on an annual basis. The
Association shall select an alternate panel member to serve in the event that one of
the panel members is personally involved in the case under consideration. The
decision of the panel shall be final and shall be determined by a majority vote of
the whole panel.
4. The driver bonus will be paid in the first paycheck in December of each year.
Bonuses will be based on driving from December 1 to November 30 of the next
year, with the period of July 1 to August 30 to be excluded. Newly hired drivers
will be eligible for a safe driving bonus at a prorated amount per month from the
date of their employment to the December I§! next following, with the summer
months excluded as above. Drivers who terminate their employment will receive
bonus credit at a prorated amount per month from December I§! to the date of
termination, with summer months excluded as above. No credit will be given in
either case for less than one month of service.
5. Drivers shall report all bus accidents to the Superintendent of Schools
immediately and on their own initiative. Accidents will also be reported to the
school insurance carrier and the driver will sign the insurance report. Failure to
report an accident, no matter how minor, shall result in the loss of the bonus
privilege for the current bonus period.
6. The bus driver shall be provided with a detaile~ amount of all repairs that were
made which .resulted in the loss of the driving bonus. Should the repairs not be
completed to the bus, the loss of the driver bonus shall only be in the amount of
the cost of repairs made that don't exceed the amount of the Safe Driving Bonus.
D. The rate for the "Sick Run" shall be $22.58 for $2003-04, $22.81 for 2004-05, and $23.04
for 2005-06.
E. The rate for the 5:30 run will be $23.78 for 2003-04, $24.02 for 2004-05, and $24.26 for
2005-06. If the number of pupils transported exceeds forty (40), three (3) buses will be
run unless exception granted by the District Office.
F. The rate of "ill" runs shall be $18.76 for 2003-04, $18.95 for 2004-05, and $19.14 for
2005-06. The rate of "ill" runs after 9:00 p.m. shall be $20.20 for 2003-04, $20.40 for
2004-05, and $20.60 for 2005-06.
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CAP AMOUNTS
Single Dependent
7-1-03 $450 $750
7-1-04 $450 $800
7-1-05 $450 $850
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Article 11 (continued)
G. The rate for "OD" trips shall be $9.94 for 2003-04, $10.04 for 2004-05 and $10.14 for
2005-06 with minimum payment $18.44 for 2003-04, $18.62 for 2004-05 and $18.81 for
2005-06. The meal allowance shall be $9.36 for 2003-04, $9.45 for 2004-05 and $9.54
for 2005-06. The "OD" trips when school is not in session will be paid at a rate of $13.97
for 2003-04, $14.11 for 2004-05 and $14.25 for 2005-06. If a driver has completed
his/her regular run and elects to drive an "OD" run, he/she shall be paid at a rate of
$12.00 for 2003-04, $12.12 for 2004-05, and $12.24 for 2005-06.
H. Meal allowances will be paid for meals that occur if the driver is on a field trip and is on
the road at the following times: 8:00 a.m., 12:00 noon, and 6:00 p.m. and subject to the
following limitations:
.
a.) No allowance shall be paid for breakfast unless the trip starts at 7:00 a.m. or
before, or is an overnight trip;
b.) No allowance shall be paid for lunch if the trip starts at 11 :30 a.m. or later or
finishes at 1:00 p.m. or sooner; and
c.) No allowance shall be paid for dinner if the trip starts at 5:00 p.m. or later or
finishes at 6:30 p.m. or earlier.
I. Health Insurance
1. Transportation employees may participate in the District Health Insurance Pro-
gram. The employee contribution will be the lesser amount of eight percent (80/0)
for 2003-04, nine percent (9%) for 2004-05, and 10 percent (10%) for 2005-06, of
the premium cost (single or dependent) OR the cap amount below.
The District shall also pay $125 for each person who elects the"Prescription Drug
Rider. Any premium costs for individual or dependent coverage in excess of $125
shall be paid by the employee. The co-pay for a generic drug is. $5, and for a
brand name prescription $10.
2. Any part-time driver who is also employed by tl).eDistrict as a permanent substi-
tute aide for the District is also eligible to participate in the District Health Insur-
ance Program.
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Article 11, I. (continued)
J.
3. If two or more employees of the same family work for the District and are eligible
for Health Insurance, then the District shall only be obligated to provide one (1)
family plan. This does not affect any eligibility under paragraph 1 of this section.
4. . Health Insurance Financial Inducement Option - See Appendix "A" on page
23.
In the event of a route vacancy, or creation of a new route with the District, Bus Drivers,
at the time such vacancies occur, or new routes created, shall have the first opportunity to
fill such vacancy. Notification of the existence of said vacancy or new trip shall be in
writing and shall be posted on the bulletin board designated for the Association use, at
least three (3) working days before such vacancies are filled. The District may fill vacan-
cies as necessary during the"posting procedure.
K. Employees interested in bidding on the vacancy or new run shall make application to the
District in a form provided by the District.
Vacant runs shall be awarded on the basis of seniority.
*L. Seniority, for the purpose of overtime work, shift assignments and run assignments, shall
mean the status attained by the length of service of regular employees with the District
commencing with the employee's appointment by the Board.
In the event of a reduction in work force, the employee with the least seniority shall be
laid off first. In the event of a recall, the last employee laid off shall be first rehired.
In the event of a reduction in force, if there is a tie in seniority, this deadlock shall be
broken by the first date used as a substitute.
* Applicable to all members of unit.
M. Bus drivers will be provided for all extra trips that transport 13 or more students.a.)
b.) All regularly employed drivers licensed Class n are eligible to perform extra
work.
c.) Substitute drivers may be used for extra trips when regular drivers are not avail-
able.
d.) Extra trips will be posted on Monday or on the first day of school for the week.
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2003-04 2004-05 2005-06
After 10 years $1,134 $1,168 $1,203
After 15 years $2,267 $2,335 $2,405
After 20 years $3,401 $3,503 $3,608
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Article 11, M. (continued)
e.) Summer driving will be offered to regular drivers on a seniority basis.
f.) "Extra Trips" and "Sick Run" will be offered to regular drivers on a seniority rota-
tional basis. There shall be a separate rotation list for "0 D trips", "I D trips" and
"Sick Run." Acceptance or refusal of a run will constitute acceptance and there-
fore employee's name will be rotated on the list.
g.) Any driver who drives a special run that has an Aide assigned to the run shall be
eligible for extra trip work.
N. The Drivers for Special Education runs to Oswego, Fulton and Mexico who carry more
than 50% handicapped students (except BOCES Occupational Education) shall be paid an
extra 1.10% times the rate resulting from placement on the salary schedule when there is
no Aide assigned to the route (exception to this rule only when special Aide assignments
are made by the Transportation Supervisor).
o. The BOCES Occ. Ed. run shall pay 1.50% times the rates listed in Article lIB for each
trip or its equivalent in lay-over time.
P. Overnight trips- Drivers shall be paid for 10 hours per day at the "OD" rate when school
is not in session for each trip out of the District which results in an overnight stay.
Drivers shall also be reimbursed for meals, lodging and other necessary expenses.
Drivers may "pass" an overnight opportunity for personal or family reasons without loss
of other extra driving opportunities.
Q. A copy of employee's letter of employment with date of hire and seniority date will be
sent to the union secretary to be kept on file.
R. Special Education, BOCES, and Parochial school drivers who must drive additional
day(s) over and beyond the number of days driven by regular Hannibal Central School
drivers will receive compensatory time off at the end of the school year.
s. Longevity Award Upon Leaving the District - Transportation unit members employed
prior to April 9, 1998, upon a 30-day notice, will be granted a longevity award, based
upon their years of service to the district when leaving the district, according to the
following schedule:
A unit member who becomes disabled, as determined by the N.Y.S. Employees' Retire-
ment System and/or Social Security System, will be waived from the 3D-day notice.
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2003-04 2004-05 2005-06
Cleaner $25,955 $26,734 $27,536
Groundsworker $25,955 $26,734 $27,536
Building Custodian $29,165 $30,040 $30,941
Maintenance Worker $29,841 $30,736 $31,658
2003-04 2004-05 2005-06
Cleaner $32,150 $33,115 $34,108
Groundsworker $32,150 $33,115 $34,108
Building Custodian $35,360 $36,421 $37,514
Maintenance Worker $36,037 $37,118 $38,232
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Article 12
Salaries and Benefits - Custodial/Maintenance
1. Custodial/Maintenance salaries for employees hired after July 1, 1996 are estab-
lished as follows:
2. Salaries for custodial/maintenance employees hired prior to July 1. 1996 are estab-
lished as follows:
B. Employees who perform the annual boiler cleaning will receive extra pay in the amount
of $108 for 2003-04, $109 for 2004-05, and $110 for 2005-06.
c. An employee who checks a building on weekends or holidays will be paid on the basis of
time spent in the building as reported on a time sheet. This shall not, in ordinary circum-
stances, exceed one hour per day. The pay rate shall be 1-1/2 times the employee's
regular computed hourly rate (Annual Salary/2080). This duty may be performed by the
custodian in charge of the building, the custodian in charge of another building, the
maintenance worker, or the head custodian. Duties include, but are not limited to, a
check of the boilers, a check to see that all exits are secured, and a check of all exterior
windows.
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Article 12 (continued)
D. Ni2ht custodian in char2e: One cleaner will be designated as cleaning supervisor in
charge of all buildings after normal school hours. In addition, this person will assume
some additional management duties and will act as high school crew boss during
vacations, holidays, summers or any other time that the night shift has to work days. The
person so designated shall be paid at the rate of $3,210, additional compensation for
2003-04', $3,306 for 2004-05, and $3,406 for 2005-06.
E. Health Insurance - All full-time custodial/maintenance staff members may participate in
the District Health Insurance Program. The employee contribution will be the lesser
amount of 8% (for school year 2003-04); 9% (for school year 2004-05); and 10% (for
school year 2005-06) of the premium cost (single or dependent) OR the cap amounts
.below. The major medical program shall be supplemented with full ambulance and $500
accident riders with a $5 generic, $10 brand name Prescription Drug Plan. The plan also
provides $10,000 Life and Accidental Death and Dismemberment coverage for each unit
member.
CAP AMOUNTS
7-1-03
7-1-04
7-1-05
Single
$450
$450
$450
Dependent
$750
$800
$850
Health Insurance Financial Inducement Option - See Appendix "A" on page 23.
F. Dental Insurance - Beginning July 1, 1989, individual members of this unit may
volunteer to participate in Hannibal Central School's Dental Insurance Program. All costs
of the program will be the responsibility of the individual members participating.
G. Vacation
1. Members of the custodial staff hired prior to July 1, 1996, shall receive:
One (1) week of vacation after one (1) year of service;
Two (2) weeks of vacation after two (2) years of service;
Three (3) weeks of vacation after six (6) years of service;
Four (4) weeks of vacation after nine (9) years of service.
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2003-04 2004-05 2005-06
After 10 yrs. $3,401 $3,503 $3,608
After 15 yrs. $5,102 $5,255 $5,413
After 20 yrs. $6,802 $7,006 $7,216
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Article 12 (continued)
2. Members of the custodial staff hired on or after July 1, 1996, shall receive:
One (1) week of vacation after one (1) year of service;
Two (2) weeks of vacation after three (3) years of service;
Three (3) weeks of vacation after eight (8) years of service;
Four (4) weeks of vacation after twelve (12) years of service.
3. The first two weeks of vacation must be taken in the Summer recess months. Any
additional vacation days can be used during the school year. If a vacation week is
to be taken during the school year, a written request must be submitted to the
Superintendent of Buildings and Grounds at least two (2) weeks prior to the
beginning of the vacation week requested.
4. Vacation days may be taken one day at a time. A request must be made to the
Superintendent of Buildings and Grounds, at least 48 hours in advance.
5. The district, because of special circumstances and with adequate reasons, and
without establishing any precedent for the future, may approve or reject the date a
vacation is requested. If a request is rejected, both parties will mutually agree on
another date.
6. No vacation credit will be earned by an employee hired after March 1st.
7. An employee hired before March 1st would accumulate credits at the rate of one-
half day per month up to one week. The year ends on June 30.
H. The custodial staff will have thirteen (13) holidays each year. The selected holidays will
be submitted to the Superintendent.
I. Lon2evitv Award Upon Leavin2 the District - Custodial and Maintenance unit mem-
bers employed prior to July 1, 1996, upon a 30-day notice, will be granted a longevity
award, based upon their years of service to the district when leaving the district, accord-
ing to the following schedule:
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Article 12 (continued)
A unit member who becomes disabled, as detennined by the N.Y.S. Employees' Retire-
ment System and/or Social Security System, will be waived from the 30-day notice.
J. All employees must wear boots and gloves when doing roof work. These boots and
gloves will be provided by the District. The District will reimburse Custodial/Mainten-
ance employees up to $40 per year for the purchase of protective footwear and work
clothing.
K. Postine and Biddine - A job vacancy will be posted for three (3) workdays. Seniority
will be considered among employees within the department where the vacancy exists who
have bid for the vacancy.
Before an employee within the department is moved or promoted to the posted position, a
meeting will be held among all interested department employees to fill the opening(s)
resulting from that move or promotion.
L. Compensatory Time - The District agrees that compensatory time at time and one-half
may be substituted for applicable overtime pay for Custodial and Maintenance employees
if prior approval is received from the Superintendent of Buildings and Grounds.
Compensatory time may be granted if it is not necessary for a substitute to be called.
M. On weather or emergency closing days or on early release days, the custodial staff will be
notified and given the opportunity to work an earlier shift. The employees will be
required to work a full shift from the time they arrive, less any release time given.
Article 13
Contracting Out (Outsourcing)
The District will not outsource any operations performed by members of this bargaining unit
without first meeting and discussing with the Association the reasons for such decision. The
Association will be offered the opportunity to make suggestions and provide their input before
any final outsourcing decision is made. This provision does not affect the current Workfare
program or other similar State or Federal job programs.
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Hannibal Schools - CSEA 2003 Negotiations
MelTIOrandulTIof Understanding
The District and the CSEA agree to a pilot program for the 2003-2004 school year for
assigning overtime and covering day shift absences in the CustodiallMaintenance Department.
1. Overtime assignments will be offered first on rotation basis by building, by job title,
by seniority.
After canvassing above, the overtime assignments, if needed, will be offered by
seniority in the job title, followed by seniority in the department.
If overtime is refused by all the above, then the least senior employee in the depart-
ment will be assigned.
2. When additional help is needed for the day shift, a cleaner, by seniority, in the
building, will be asked. If refused, then all other cleaners, by seniority, will be
canvassed to work this day shift. A substitute will be assigned to cover the cleaner
moved to day shift.
The parties will monitor and evaluate this pilot program over the school year. Prior to the.
end of the school year, the parties may mutually agree to review or modify the pilot program for
the next year or longer, or lacking mutual agreement, this pilot program will end June 30, 2004.
LCu~
Date
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Duration and Signatures
This contract between the Hannibal Board of Education and the Civil Service
Employees' Association (CSEA) shall be in effect from July 1, 2003 to June 30, 2006.
It is agreed by and between tile parties tllat any provision of this
agreement requiring legislative action to permit implementation by
amendment of law or by providing the additional funds therefore,
shall not become effective until the appropriate legislative body has
given approval.
Hannibal Central School District Civil Service Employees' Association
Mr. Joseph Camana
Superintendent of Schools
P esident, Hmmibal Central School Distric,
Food Service,Bus Drivers, Maintenance
and Custodial Employees Unit
CSEA, Local 1000, AFSCME/AFL-CIO
cQdJJ;J-: (V/~&IL-.-
l~ (\ CL~
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APPENDIX "A"
Health Insurance Financial Inducement Option
1. Any employee enrolled in the District wide health insurance program may elect to forego
either individual or dependent coverage and shall receive a financial inducement for such
withdrawal in accordance with the terms herein.
2. The financial inducement for withdrawing from the group health insurance program shall
be based upon the coverage presently elected by an employee. If bona fide reason for an
exception to this provision can be established, the Superintendent may waive this
restriction.
3. If a husband and a wife both work for the District, and have no children, each employee
will sign up for single coverage, rather than one employee signing up for family coverage.
If the wife becomes pregnant, or an adoption situation occurs, at that time one spouse
may drop the single coverage to protect the entire family.
4. If an employee elects to withdraw from the health insurance program and receive the
inducement, such withdrawal shall be made on the Hannibal Central School Election
Form, in the month prior to the beginning of the Plan Year. Plan Years shall begin on
April 1 and end on March 30, except in the first year of the operation of the Plan.
5. The financial inducement for withdrawing from such program shall be one-half of the
District's contribution cost based on the rate in effect as of the September prior to the
June in which such benefit is paid to the employee.
6. Payment of such financial incentive shall be made annually at the close of school in June.
The first payment shall be made in June in the year following the notification mentioned
in #4 above and thereafter as long as the employee chooses not to participate. However,
such payment shall be made no later than 30 days following departure of employment
where an employee's employment has been terminated with the District prior to June.
7. The amount of such payment shall be prorated, based upon the actual amount of time the
employee is foregoing the coverage. The period for such proration shall be from July 1
through June 30. The time spent on an unpaid leave of absence shall be deducted from
the period of time worked for the purpose of prorating the incentive.
8. This health insurance buy-out option is only available to those employees on the payroll
as of April 9, 1998.
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Appendix "A" (continued)
9.
10.
If an employee elects to withdraw from the health insurance program and then decides to
rejoin, the employee shall be eligible to rejoin the program at the next "window" period,
i.e., one of the times (April 1 and October 1) set by the insurance company when existing
employees can join such program if they originally elected not to do so at the time they
were initially hired. Application and the Hannibal Central School Election Form must be
filed at least 15 days in advance of the window period.
By this agreement, the parties do not suggest that employees whose sole health insurance
protection is provided by the District partake in such option. Both parties caution that
only those employees who have dependent coverage through a spouse's employment
consider participating in this incentive program. Employees should become thoroughly
informed and knowledgeable regarding the benefits, costs, employer's participatory share
of such costs, etc., of their spouse's health insurance program.
11. Employees who plan to retire and expect to use the conversion of sick leave to insurance
credits must withdraw from the inducement plan and rejoin the health insurance plan.
Application to rejoin the health insurance plan must be made 30 days prior to the
reopening date that precedes the retirement.
12. If this agreement jeopardizes the. contracted health coverage, the agreement becomes null
and void.
See following election form:
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Name
Address
City
HANNIBAL CENTRAL SCHOOL DISTRICT
Health Insurance Financial Inducement Option
ELECTION FORM
Social Security #
State Zip
Medical Insurance Premium Plan & Inducement Allowance (Check One)
I elect to enroll in the Hannibal Central School Medical Insurance Premium
Plan and to have my portion of medical premiums paid on a pre-tax basis.
.
I elect !ill! to participate in the Hannibal Central School Medical Insurance
Premium Plan which entitles me to an allowance of one-half of the District's
contribution toward the cost of my medical insurance.
Not applicable. I am currently ineligible.
Salary Redirection Agreement:
I have read and understand the explanation I have received regarding my
options under the Hannibal Central School IRS Section 125 Plan. I hereby
apply for the options listed above, and I authorize the district to redirect
my salary during the plan year as indicated under pre-pay cost sections and
apply this amount toward the purchase of this coverage.
Employee Signature Date
Employer Signature Date
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